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[bookmark: standards-of-ethical-conduct]Standards of Ethical Conduct
[bookmark: X8428b159ff909f2d9d6c25ce60fff9c58239315]Empowerment Academy’s Commitment to Ethical Conduct
Empowerment Academy is committed to maintaining the highest standards of professionalism, integrity, and ethical conduct. Our standards are adapted from the Code of Ethics of the Education Profession in Florida and the Principles of Professional Conduct for the Education Profession in Florida.
Our school values the worth and dignity of every individual, the pursuit of truth, devotion to excellence, the acquisition of knowledge, and the development of responsible citizenship. Essential to achieving these goals are the freedom to learn and teach, mutual respect, and equal opportunity for all.
Our primary concern is the well-being, safety, and development of every child. All employees are expected to exercise sound professional judgment, demonstrate integrity, and continually pursue professional growth.
[bookmark: professional-responsibilities]Professional Responsibilities
All instructional personnel, administrators, and support staff are expected to:
· Make every reasonable effort to protect students from conditions that may be harmful to their learning or to their mental, emotional, or physical health and safety.
· Respect each student’s right to learn and grow in a supportive, inclusive environment.
· Present instructional materials honestly and accurately.
· Treat every student with dignity and respect, avoiding actions that intentionally embarrass, demean, or disparage a child.
· Respect and protect each student’s legal rights.
· Provide services without discrimination based on race, color, religion, sex, age, national origin, ethnicity, disability, marital status, family background, political beliefs, or any other protected characteristic.
· Never exploit a relationship with a student for personal gain or advantage.
· Maintain the confidentiality of personally identifiable student information except when disclosure is legally required or necessary to protect the health, safety, or welfare of a child.
[bookmark: professional-conduct]Professional Conduct
To maintain the trust and confidence of students, families, colleagues, and the community, Empowerment Academy employees are expected to:
· Conduct themselves honestly and professionally in all matters.
· Treat colleagues with dignity, fairness, and respect.
· Refrain from harassment, discrimination, intimidation, or any conduct that creates a hostile or offensive work or learning environment.
· Respect the civil and professional rights of coworkers.
· Avoid making malicious or knowingly false statements about colleagues or members of the school community.
[bookmark: required-ethics-training]Required Ethics Training
As a condition of employment, all instructional personnel, educational support employees, and administrators are required to complete training on the Standards of Ethical Conduct and all applicable child protection and mandatory reporting requirements.
[bookmark: reporting-employee-misconduct]Reporting Employee Misconduct
Empowerment Academy is committed to maintaining a safe environment for all children.
All employees have an obligation to report misconduct by instructional personnel, educational support employees, or administrators that may affect the health, safety, or welfare of a student.
Examples of misconduct include, but are not limited to:
· Inappropriate or obscene language
· Drug or alcohol use while on duty
· Physical aggression
· Sexual misconduct or inappropriate comments
· Discrimination or harassment
· Testing or academic integrity violations
· Accepting or offering inappropriate gifts or favors
· Any behavior that jeopardizes the safety or well-being of students
Reports involving school employees should be made immediately to the Academy Director or another designated member of school leadership.
Allegations involving Florida-certified educators that are legally sufficient will be reported to the Florida Department of Education Office of Professional Practices Services in accordance with state law.
[bookmark: X68f9f383f468510c8d8c4d0e36cdebc8e8d7c7b]Mandatory Reporting of Child Abuse, Abandonment, or Neglect
Under Florida law, all Empowerment Academy employees and agents are mandatory reporters and have an affirmative duty to immediately report any known or suspected child abuse, abandonment, or neglect.
Reports may be made by calling the Florida Abuse Hotline at 1-800-96-ABUSE (1-800-962-2873) or by submitting a report online through the Florida Abuse Hotline website.
Employees are trained to recognize indicators of abuse and neglect, including but not limited to:
Possible Signs of Physical Abuse
· Unexplained bruises, burns, welts, cuts, or fractures
· Fear of going home
· Aggressive or withdrawn behavior
· Flinching from physical contact
· Clothing used to conceal injuries
Possible Signs of Sexual Abuse
· Difficulty walking or sitting
· Torn, stained, or bloody undergarments
· Pain or itching in the genital area
· Age-inappropriate sexual knowledge or behaviors
· Sudden fear of a particular individual
· Significant changes in mood, appetite, or behavior
Possible Signs of Neglect
· Poor hygiene
· Inadequate supervision
· Untreated medical needs
· Frequent hunger or fatigue
· Inappropriate clothing for weather conditions
· Persistent requests for food or attention
Because abuse and neglect often present through a pattern of physical or behavioral indicators, employees are instructed to report any reasonable suspicion rather than attempt to investigate or confirm abuse themselves.
[bookmark: liability-protections]Liability Protections
Florida law provides immunity from civil and criminal liability for any individual who, in good faith, reports suspected child abuse, abandonment, or neglect as required by law (Section 39.203, Florida Statutes).
Additionally, Florida law provides immunity to employers who disclose truthful information regarding current or former employees to prospective employers, provided the information is shared in good faith and does not knowingly violate the employee’s legal rights (Section 768.095, Florida Statutes).
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